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ABSTRACT 

The main purpose of the paper to evaluate the HR Practices used in selected industries in Punjab. The 

questionnaire method was used to collect responses from the various employees. The data for the same is collected from 

142 employees from seven industries of Punjab. The current level HR practice index was computed. The analysis of data 

through statistical technique is done by using correlation, analysis of variance (ANOVA) and regression analysis tests. 

The results of ANOVA showed all the seven industries differ significantly on current service level of HR practices. 
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